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INTRODUCTION

* Over the past several decades, Canada and United States have
become increasingly culturally diverse driven largely by economic
growth and migration.’

* This demographic shift has important implications for dietetics, as
registered dietitians (RDs) play a central role in addressing
nutrition-related health outcomes for multicultural populations.?

* Despite these changes, racialized individuals remain significantly
underrepresented In the dietetics workforce, Ilimiting the
profession's ablility to deliver culturally responsive and equitable
care.?

OBJECTIVE

 To examine research on racial diversity within dietetics education and
practice using the Health Workforce Equity Framework (HWEF).

 To identify barriers and strategies that support inclusion across the
professional pipeline.

METHODS

* A narrative review was conducted using the following databases
including OVID MEDLINE, PubMed, and EMBASE.

* The articles were analyzed based on the domains of the HWEF
including 1) workforce composition, 2) working conditions, 3)
educational mission, 4) provider distribution, 5) serving high-
need patients, and 6) addressing root causes of health
Inequities.

* The final analysis for this narrative review used n=29 articles
that were based on the HWEF.
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Figure 1: Key themes based on the Health Workforce Equity Framework
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RESULTS

* The study findings reveal that persistent underrepresentation
remains a concern for racialized individuals in both dietetic
education and professional practice areas.3*>°

» Key barriers: lack of mentorship, limited exposure to dietetics
careers, and structural racism embedded in admissions and
credentialing.>°

* Promising strategies include inclusive mentorship programs,
culturally inclusive curricula, and paid supervised practice
models.? Research suggests that few initiatives demonstrate
a sustained impact; likely due to lack of long-term funding and
institutional accountability.?

CONCLUSION

* This study highlights the critical need for structural reform to
Improve racial representation in dietetics education and In
subsequent professional pathways.

* Addressing these inequities requires a coordinated effort from
educators, leaders, professional  associations, and
policymakers to implement inclusive teaching practices, which
will strengthen accountability for diversity.

SIGNIFICANCE

* Developing a diverse dietetic workforce in Canada is essential
to enhancing patient and client provider relationships,
fostering patient/client trust, and improving care and health
outcomes of a population.
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